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Victor To Jennifer Chergo/OCP/R8/USEPA/US@EPA
Ketellapper/EPR/R8/USEPA/
US cc

03/08/200612:06 PM bcc

Subject Fw: Lead-based paint abatement PRI efforts

Victor Ketellapper, P.E.
USEPA
999 18th Street Suite 300 (8EPR-SR)
Denver, CO 80202

(303)312-6578

Forwarded by Victor Ketellapper/EPR/R8/USEPA/US on 03/08/2006 12:06 PM

Michelle Smith
<msmith@projectresourcesin To victor Ketellapper/EPR/R8/USEPA/US@EPA
c.com>

cc

Subject Lead-based paint abatement PRI efforts
03/07/2006 08:33 PM

Victor,

The following is a summary of the information for the lead-based paint open house that took place on
February 17, 2006.

1) Open House Pre-Bid Flyer and Abatement Requirements sheet created in English and
Spanish (see attached files)
2) Fax sent to local paint companies (see Sheet 1 in attached spreadsheet with names and fax
results) - 47 companies contacted, 24 successful faxes
3) Open House announcement posted at local paint stores (in or near the project area) (see
Sheet 2 in attached spreadsheet with names and posting results) - 11 stores attempted, 4
successful postings
4) Ad placed in the Denver Post Sunday, February 12 and Monday, February 13, 2006 (see
attached file for ad text)
5) Open house held 2/17/06.
6) Number of applications received by individuals at the Open House - 32
7) Number of companies present at the Open House - 6

Please let me know if you would like additional information.
Michelle Smith

LBPA Prebid Flyer.doc LBPA Prebid Flyer spanish.doc LBP Meeting Requirements.doc LBP Meeting requirements in spanish.doc
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2/07/2006

VB/170 Superfund Site Exterior Lead-Based Paint Abatement

PRI, a contractor to the U.S. Environmental Protection Agency (EPA), is holding a conference to

provide information for interested subcontractors and workers on an opportunity to conduct exterior lead-

based paint abatement on residential properties within the VB/170 Superfund Site (VB/170). The VB/170

Site is located in the north-central section of Denver, Colorado, and encompasses the neighborhoods of

Cole, Clayton, Swansea, Elyria, southwest Globeville, and a northern section of Curtis Park. The exterior

lead-based paint abatement entails the removal of chipping/peeling lead-based paint, covering the

area with an encapsulant, and repainting the area. The abatement will need to be completed on homes

within the VB/170 area and will include partial or complete abatement of homes that contain deteriorating

lead-based paint. The conference will include information on training opportunities, timelines, and

required qualifications. PRI is anticipating abatement activities to begin approximately May 2006 and be

completed September 2006.

The conference will be held at the New Hope Baptist Church, 3701 Colorado Blvd, Denver and will

be divided into two different information sessions.

Subcontractor Session Individual Worker Session
February 17, 2006 @ 8:30 am MDT February 17, 2006 @ 10:00 am MDT
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Attached are general requirements for workers and subcontractors. Please join us to obtain additional

information. If you cannot attend, contact us for the information as opportunities may still be available.

Please contact Michelle Smith, (303) 295-2435, if you need additional information or clarification.



VB/170 Lead-Based Paint Abatement Requirements

Employee*
Mandatory

-Medical Monitoring
1) Must be physically fit and be certified by a physician to work in a

respirator
2) Must pass a drug screen and random tests thereafter

-Schedule
1) Must be able to work 7:00-5:30 Monday-Saturday at a minimum
2) Must be able to travel at a moments notice
3) Must be willing to work holidays and weekends due to our

Emergency Response Contracts
-Miscellaneous

1) Must be able to communicate with others and be a team player
2) Must provide two forms of legal identification
3) Must meet PRI Motor Vehicle Report requirement

Preferred

1) OSHA 40-hour HAZWOPPER Training
2) State of Colorado lead-abatement worker certified
3) Exterior paint experience

The Davis-Bacon pay rate for the Painter position is $15.81 base rate + $3.26
fringe. Please contact the VB/I70 Site, 303.437.0377, for additional information.

Subcontractor

Required

-CDPHE certified lead-based paint abatement contractor
-Must carry $1 million liability insurance
-Must abide by PRI Health and Safety Policy
-Must follow CDPHE Regulation 19 Requirements
-Must follow U.S. Department of Labor Davis-Bacon requirements

Note* PRI will begin the interview process for workers approximately late March
2006



VB/170 Requisites Para Disminucion de Pinturas a Base de Plomo

Empleados*

Obligatorio

- Monitoreo Medico

1)

2)

-Horario
1)

2)
3)

-Otros
1)

2)
3)

Preferencias

Debe de estar en buenas condiciones fisica y tener un certificado
medico para trabajar con unrespirador.
Debe de pasar el examen de drogas y subsecuentes pruebas de
drogas que seran suministrados sin previo aviso.

Debe de poder trabajar por lo minimo desde las 7:00-5:30 de
lunes a sabado.
Debe de poder viajar en cualquier momento.
Debe de poder trabajar dias feriados y fines de semanas para
responder los contratos de emergencia.

Debe de poder comunicarse con otras personas y trabajar en
grupo.
Debe proveer dos formas de identificacion.
Debe tener los requerimientos de PRI de reporte de vehiculos.

1) Tener el entrenamiento de 40 horas de OSHA Hazwopper.
2) El cerificado de hierro disminucion de el estado de Colorado.
3) Poseer experiencia como pintor de exterior.

El el sueldo basico de Davis-Bacon para las posiciones de pintor es de $ 15.81
la hora mas $3.26 en beneficios.

Subcontratadores

Requerimientos

-CDPHE de pintor a base de plomo en contratos de disminucion.
-Debe de tener covertura por $1 en seguros de riesgo.
-Debe obedecer las poliza de salud y de seguridad del PRI.
-Debe de seguir los requerimientos de la regulacion 19 de CDPHE.
-Debe de atenerse a los requerimientos del department de empleo de U.S de
Davis-Bacon.

Nota* PRI comenzara a entrevistar empleados aproximadamente a finales de
Marzo del 2006.


